


Quick Facts

Number of Schools: 55 Achievement
Students Free/Reduced Lunch District Performance Score: 107
Enrollment: Students: District Grade by LA Dept. Education: A
38081 44%
Minority Students Hioh School Grad ACT Scores:
b : igh Schoo raduates: S .
District ACT Average Composite Score 21.5
10,569 2,371 .
Students S db State ACT Average Composite Score 19.5
sludaents crve 3 H H H .
Special Educaﬁng . Nla;mnal B e lists - National ACT Average Composite Score 21.0
}’E;T %f;ifﬂd Average Class Size*: Schelarship and TOPS Money Awarded
6,498 Other Exceptionalities Grades K-3: 19.1 Students to 2015-2016 Graduates: Over $74,000,000
and Impairments Grades 4-12: 22.3 Students Average College Assistance Offered
Limited English *State Department of Education Per Graduate: $31.210
Proficient Students: %'uldellnes for class sizes are
6 students for grades K-3 and
2% 33 students for grades 4-12.
Emplovees

Number of Emplovees: 5,773

Number of Certificated Emplovees: 3,226
Percentage of Certified Teachers: 100%
Percentage Teaching Out of Field: 7.5%

Percentage of Teachers with Master’s or Higher Degree: 53%

Percentage of Teachers Attending
High Quality Professional
Development: 100%

MNumber of MNational Board
Certified Emplovees: 249

Beginning Teacher Salaryv:
544, 284




Jump Start Implementation Timeline

Initial Planning and Jump Start Pathway Continued Strategic
Assessment Design and Planning
Implementation

Jump Start Pathway Full Implementation
Design and New graduation requirements in =
Implementation effect

- FUTURE



Jump Start Implementation Timeline

Action Steps

Initial Planning and Assessment YRRy —
_ _ Analyzed state and regional job data
Focus on formation of Northshore Regional Jump Start Held Northshore Regional Business and Industry
Team and needs assessment Working Group
Identified Student Learning Objectives
., Completed alignment assessment to current ...

v' Areas of Concentration (AOCs)

v' Course offerings

v’ Staff Resources

v Infrastructure and other resources
Completed 15t draft of Northshore Regional Jump
Start Plan

FOLis



2014-2015

High Demand with four and five jobs
Career Cluster Total Annual Demand # of Cluster Jobs that Action Ste PS
are 4 & 5 Star Jobs
Health Science 2900 54% Developed Vision Statement
Manufacturing 1290 52% Analyzed state and regional job data
Construction Crafts 2850 66% Held Northshore Regional Business and Industry
Scientific Research/Engineering 540 69% Working Group
and Math (STEM) Identified Student Learning Objectives
Ttalics indicates proposed regional CTE Pavhway ) g J
Completed alignment assessment to current ...
e U v Areas of Concentration (AOCSs)
v Course offerings
o N a0sene 32 B BTl s aon v Staff Resources
T forscast emetan Gmne mERREEE v" Infrastructure and other resources
S— N Completed 15t draft of Northshore Regional Jump
d.e_'i.‘Ell:lpEl.'s. 302,300 518 400 127100 335G ihn mverazs F 24,180
svstems sefwars Start Plan
Dasabaze 110,800 144_800 34.000 31% m‘fﬁge 3 73.480
Meswork & - - Fazter than
C-um:!:u:a =y sham 347300 243 800 Q8,500 28%%C averzze F 60,1480
g.;i.-ﬂ;‘h.a-:em S2O.E00 G54_500 143700 28% = § 87.780
applicaisons average
fnl?:.pita EYStams 44400 H54.200 120,400 22% Ex}:’g:'“ % 77,740
In.ﬁ:u::_u.a.ﬁun
mﬂﬁfﬁ F02.300 FGHT_000 G5.600 2% e 3 75,660
and Cm ; averapge
%?iﬁgm 307,800 363,700 55,800 18% ;1‘;2";2 115,780 " " . &F .Y ._
E;?ﬁ |upport  sno g0 717100 110,000 15% ;’f‘:ﬂ“‘ge 5 45,260 |=_= FUTU R E
=

Source: TI.5. Burean of Labar Statistics



2014-2015

Competency

Targeted Student Learning Objectives

“Hard” Skills

1)
2)
3)

4)

5)
6)
7)
8)
9)
10)

Basic computer operating and keyboarding capabilities
Familiarity with Microsoft Office programs
Mastery of job- related numeracy.
a. Math skills- mastery of basic job-related math (measurements, account balancing, etc.)
Mastery of basic job-related literacy
a. Reading comprehension skills (comprehend technical writing, understanding
instructions)
b. Technical writing skills- (writing update reports, etc.)
c. Increasing competences (researching, synthesizing and communicating solutions, etc.)
Basic technical skills relevant to specific industries.
Knowledge of international relations and economic business models
Critical thinking skills
Environmental implications of business practices
Complex problem solving
Bi-lingual communication skills

“Soft” Skills

1)
2)

3)
4)
5)
6)
7)
8)
9)
10)
11)

12)

Punctuality and attendance
Attitude (respect for self and others, honesty, anger management / coping with frustration,
enthusiasm)

Positive habits (proper appearance, understanding company policies, realistic expectations)
Drug-free

Teamwork (ability to work in and lead teams, working effectively with older co-workers)
Problem solving (individual and team)

Implementing instructions

Carrying out multiple tasks

Effective communication skills (conversation, presentation, reading and writing)
Motivation and responsibility (personal goals, initiative, time management)

(politeness, empathy, “going the extra mile”)

Adaptability and flexibility

Safety

1)
2)

Workplace safety
Personal safety (driving, home, off-hours activities)

Action Steps

Developed Vision Statement
Analyzed state and regional job data

Held Northshore Regional Business and
Industry Working Group

Identified Student Learning Objectives
Completed alignment assessment to current ...

v Areas of Concentration (AOCSs)

v Course offerings

v’ Staff Resources

v" Infrastructure and other resources
Completed 15t draft of Northshore Regional Jump
Start Plan

ONTHE
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2014-2015

Action Steps
St Tammany Parish Public Schools Developed Vision Statement
Caregr Cluster/AOCKJump Start Pathway Alignment Chart Analyzed state and regional job data

Held Northshore Regional Business and Industry
Working Group
Identified Student Learning Objectives

Completed alignment assessment to

National Career Clusters ~ Louisiana Career Pathway Jump Start Pathway current

v' Areas of Concentration (AOCs)

Framework (through Cohort 2017) (begins with Cohort 2018) v Course offerings
- Agriculture Production | Management v’ Staff Resources
. Entrepreneurship . g v" Infrastructure and other resources
Agriculture, Food, and Natural v Arimal Scence v Agnculure Techmican Pafvay Completed 1st draft of Northshore Regional Jump
Resources v Workplace Safety Paihway' Start Plan

v Forestry and Gonservation
¢ Horticulture

v Architecture v Gamenter Pathway
: : o Gabinet Making v Camenter Helper Pathway Ssxay
Arnfectr andCorsuction - Garpentry and Construction v Gertiied Mechanical Drafter Pathway ol aYad § [ -
¢ Drafling v Workplace Safety Pathviay’ 5 FU TURE



Jump Start Implementation Timeline

Jump Start Pathway
Design
and Implementation

Focus on pathway development
and stakeholder education

Action Steps

Analyze Data
v Previous year's Needs Assessment Results
v' IBC Completion Rates
Developed Comprehensive Stakeholder
Communication Plan.
v' School’s revised 2015-2016 Program of Study
v Stakeholder Diploma Presentation
Implement Teacher Professional Development Plan
v' Super Summer Institute
v' STPPS District PD Sessions
Course Development
v' Developed draft Scope and Sequence for new
courses
Development of Counselor Tools to assit with Individual
Graduation Plans
v' Jump Start STPPS Matrix
Complete Annual Needs Assessment

= FUTURE



2015-2016

FONTAINEBLEAU HIGH SCHOOL,
2015-2016
PROGRAMS OF STUDY

GGRAnATING O ASs OF 2018 Ao BEYosD

ADMINISTRATION:

JOHMMY ¥WITRANG

FHRIMNCIFAL.

MICHAEL ASTUGUE KATHI GOTTSCHALK Mary PRIEBE
AEST, FRIMNCIFAL LSET. PRIMCIFAL ASST, PSINCIFAL

CHRIS NELSOM LEOMNARD TRIDICO
ADMINISTRATIVE ASST. C ADMIMISTRATIVE ASST.

GUIDANCE COUNSELORS:

LiEBY SCHAYOT
S GRADE
F HES—aM ACalIE Y
CHE' ASHBY-JACKSOMN
10" FRADE
SUsSAMN SAMSOMN
1 1T ERADE
LorRl ENGLANDE
12T GSRADE
TomMl MATHERME
12TV ERaAnFE
COLL DEES Sl InLATE IR

100 BULLDOG DRIVE
MANDEVILLE, LA 70471

Wi FONTAINEBELEAUHIGH.STRPSB.ORG

(©985) 892-7112

The ulrimare mission of Voncuoebleau Dliph School 15 w0 provids
out studenls with the ahility and tools necessary o functicn

Action Steps

Analyze Data
v" Previous year's Needs Assessment Results
v" IBC Completion Rates
Developed Comprehensive Stakeholder
Communication Plan.
v' School’s revised 2015-2016 Program of
Study

v' Stakeholder Diploma Presentation
Implement Teacher Professional Development Plan

v' Super Summer Institute

v' STPPS District PD Sessions
Course Development

v' Developed draft Scope and Sequence for new

courses

Development of Counselor Tools to assist with
Individual Graduation Plans -

v' Jump Start STPPS Matrix
Complete Annual Needs Assessment

ZFUTURE



2015-2016

Principles of Business -

ST Tanpaay|
Suggested Time Frame — 2016-2017 ———
ik 12 Ecomonnyg Wi Avgust & — August 26

Students will learn about the varicus economic systems and the role of business in the
ecomomy by focusing on business concepts, economic activities and conditons, and
resources.

Unit 2: Business Organization | Auvugust 29 — September 23

Srudents will compare and contrast the various tvpes of businesses and examine
warious organizational structures, placing emphasis on opsrations, managermeant, and
leaderchip stbructures,

Unit 3: Intfluences on Business | September 26 — October 14

Srudents will learn about the varicus Ffactors that can influence business stability,
growth, and development. Factors include the dynamics of global markets,
gowvernmental regulation, and the money marker and finandal insttutions.

Unit 4: Business Ethics B Social Responsibility | October 17 — November 4

Srudents will learn about the role of ethics and sodal responsibility in business incleding
management's rode in setting ethical standards, corporate responsikility, and the
consequences of unethiczl behavior im the workplace.

Unit 5: Risk Managemant | MNovember 7 — December 20

Sruderts will learn about the recegnition, aveoidance, abatemens, and prevention of
safery and health hazards in workplaces in general industry. Stoedents will also leam
about the rights of workers, lower responsibilides, and how to file a workplace
cormplaint. Upon completion of chis unit, students will attain certification in OSHA 10 -
Genaral Industry.

Unit 6: Personal Finance: | January 4 — February 2

Students will learn about the need for | fimancial plarnirg and hows to build a
finandal base. Topics of study include budgeting, checking and savimgs aocounts,
investrmeant options, the varous cypes of insurance, and retirement savings.

it 7: Credit | February 6 — March 17

Students will aoguire tundamental knowledge about credit, Topics of study incude how
to acquire and maincain good credit and consumer oredit laws.

Uit 8z Career Planning | March 20 — April 12

Srudents will ublize dassnoom and online resources to researcn selected Careers.
Research topics include career qualifications, salaries, etc.

Unit 9: Marketing and Advertising | April 24 — End of School

Srudarnts will learn about the marker research process and how to develop an effective
promotional soracegy.

Principles of Busineds - Suggested Time Frame - Page 1 of 4

Action Steps

Analyze Data

v" Previous year's Needs Assessment Results

v" IBC Completion Rates
Developed Comprehensive Stakeholder
Communication Plan.

v School’s revised 2015-2016 Program of Study
v’ Stakeholder Diploma Presentation

Implement Teacher Professional
Development Plan
v' Super Summer Institute

v" STPPS District PD Sessions

Course Development

v Developed draft Scope and Sequence for new

courses

Development of Counselor Tools to assist W|th

Individual Graduation Plans
v' Jump Start STPPS Matrix
Complete Annual Needs Assessment

EQCKHE
FUTURE



2015-2016

head

BusINESS MATH

Suggested Time Frame — 2016-2017

Course Textbook Resource:

Mathematics with Business Applications, Sth edition by Glencoe

In addition to the textbook, a variety of other resources should be incorporated into this course,
To assist with using the textbook as a planning rescurce, suggested chapters from "Part 37 of
the textbook that may align with the primary topics of this course have been listad below.
Sections in other chapters may also provide appropriate planning resources.

Suggested Units: 13, 14, 15, 16, 17, 18, 19, 20, 21, and 23

Unit 1: Personnel 2 weeks August 8 — August 26

Comparnies need to hire and train employees and provide employes benefics. In thiz unit
students will focus on how companies figure out the costs involved.

Unit 2: Production | 2 weeks | August 29 — September 16

In this unit, students will focus on how much it costs to produce goods and how to find the
break-even point. Other topics include how to monitor quality contrel and o figure ocut how
much room vou will need to store the packaged goods.

Unit 2: Purchasing | 2 weeks | September 19 — October 14

When companies order supplies, they often receive trade discounts, In this unit students will
focws on finding the best trade discounts.

Unit 4: Sales | 4 weeks | October 17 — November 11

In this unit, students focus on factors invaolved with sales, such as selling price, costs, markup,
markdown, and net profit,

Unit 5: Marketing | 4 weeks | Movember 14 — December 20

A company's marksting department dezls with many factors. In this unit students will focus
om: surveys, sales potential, market share, =ales projections, advertising costs, and pricing.

Unit 6: Warehouse and Distributing | 2 weeks January 4 — January 20

In this unit, students focus on the responsibilities of 3 warehousing and distribution
department, such as inventory, product storage, and shipping the preduct by air or by truck.

Unit 7: Services | 4 weeks | January 23 — February 17

In this unit, students will focus on services that businesses use, Businesses often hire service

Action Steps

Analyze Data

v Previous year's Needs Assessment Results

v' IBC Completion Rates
Developed Comprehensive Stakeholder
Communication Plan.

v' School’s revised 2015-2016 Program of Study
v Stakeholder Diploma Presentation
Implement Teacher Professional Development Plan

v' Super Summer Institute
v' STPPS D istrict PD Sessions

Course Development

v' Developed draft Scope and Sequence

for new courses

Development of Counselor Tools to assist W|th

Individual Graduation Plans
v' Jump Start STPPS Matrix
Complete Annual Needs Assessment

FUTUR



2015-2016

Action Steps

SED BCACCOMNODATION NFORMATION

Analyze Data
—— Clck e for LDCEIBC Accommodtion Gidince v Previous year's Needs Assessment Results
v' IBC Completion Rates
Developed Comprehensive Stakeholder
Communication Plan.
v' School’s revised 2015-2016 Program of Study
v' Stakeholder Diploma Presentation

Implement Teacher Professional Development Plan
Performance Accommadatons. Some industycertfieions require thatsudents demonsrete & cetain sl aspart of te ctiaton e v’ Super Summer Institute

suents areenftled o o and aopronriate acsommagitions 2 anges ey donot ater the ntegriy of hetask he v" STPPS District PD Sessions

dugent s sked focomplete. Course Development

v' Developed draft Scope and Sequence for new
courses

Adone Certified Associate Click e forTesing Aucommottion formation Development of Counselor Tools to assist

with Individual Graduation Plans

v Jump Start STPPS Matrix
Complete Annual Needs Assessment

Jump tartCredetial FactSheets o e A hings Jump St web potal conéan normation abauteach Jump St industry ctficetion
infommation and o ink o the ndustrycrgnizatio nfrmtion o esingaccommedations, P tems should e i nfomtion
Wit Tesin Acommodations: ity sty cetfatons reuine some ypeof writen et online andhcopy, Ity
sudents with dsablties the tecing accommadations that studentsreceive from el choals

ADDA Apprentce Drafter ClcforTes Accammadtion nformafon and ReguestFom

. Studets it specal needs . sudents wih IndividualEoucation Plan) ey recevereasonatle accommadation, & defned and proi
ASE Student ertficate -

: EQCKE
' = FUTURE
I RutoDesk AutoCad Clck ere for Testing Accommodtion Information =




Jump Start Implementation Timeline

v' Analyze Data

m r P hwa v" Previous year's Needs Assessment Results
J_ b p Start Pat y ] v IBC Completion Rates
Desi gn an d Im P lementation Developed Comprehensive Stakeholder Communication
Plan.
Focus on pathway development, v' School’s revised 2016-2017 Program of Study
stakeholder education, and data tracking v’ Stakeholder Diploma Presentation

v' Communications Department
Implement Teacher Professional Development Plan

B v 18t Future Focus Camp Cohort

v’ Super Summer Institute
Course Development

v' Career courses re-designed

v" Online Virtual CTE course development
Development of additional Counselor and Teacher Tools

v' NEPRIS

v' STPPS “Scheduler”
Complete Annual Needs Assessment

“ FUTURE



Jump Start Implementation Timeline

Actions Steps
v' Analyze Data
v Previous year's Needs Assessment Results
v' IBC Completion Rates

_* STPPSchools ([@stppschools - Jan & . . .
B We're focusmg on our future by creating Developed Comprehensive Stakeholder Communication

Plan.
Louisiana’s future chefs. ' @ (2@ v School’s revised 2016-2017 Program of Study

v Stakeholder Diploma Presentation
v' Communications Department
Implement Teacher Professional Development Plan
v 18t Future Focus Camp Cohort
v’ Super Summer Institute
Course Development
v' Career courses re-designed
v" Online Virtual CTE course development
Development of additional Counselor and Teacher Tools
v' NEPRIS
v STPPS “Scheduler”
Complete Annual Needs Assessment

https://twitter.com/st


https://twitter.com/stppschools/media

2016-2017

Actions Steps

Analyze Data

v Previous year’'s Needs Assessment Results

v' IBC Completion Rates
Developed Comprehensive Stakeholder Communication
Plan.

v" School’s revised 2016-2017 Program of Study

v Stakeholder Diploma Presentation

v' Communications Department
Implement Teacher professional Development
Plan

v 1St Future Focus Camp Cohort

v' Super Summer Institute
Course Development

v Journey To Career Course Re-design

v Online Virtual CTE Course development
Development of additional Counselor and Teacher Tools

v NEPRIS A

v’ STPPS “Scheduler” \ A \
Complete Annual Needs Assessment y Y/

= FUTURE




2016-2017

Odysseyware*

HOME  ASSIGNMENTALERTS ~ SCHOOLSETTINGS  TEACHER/ADMIN  STUDENTS  PARENTS  COURSEENROLLMENT  GRADEBOOK [kUiisy REPORTS  MESSAGES 2

Courses Custom Assignments

Virtual Acader

L0GAL

»

m

Search Al AllStandard ~ Custom My Courses  Archived Create Course
Subject * Course Edition Author Information Enrollable Actions
career] stpsh_ Search by last name
Career and Technical STPSB_Basic Career
- 2016 | Alexius, Stace ) FLEX ] =
Education Awareness_MASTER Y & ® @ f =
Career and Technical . . —
Esucat STPSB_Education for Careers_MASTER | 2016 | Alexius, Stacey FLEX ® ¢ &
ucation
Career and Technical —
) STPSB_EN_MASTER 2015 |Admin, Admin FLEX @ @ S B
Education
Career and Technical . ) —
- STPSH_Entreprencurshin MASTER 2015 |Mardis, Laurss & [ Fex ] ® ) ¢ B
ucation
Career and Technical —
Educat STPSB_IBCA A_PPT_MASTER 2016 |Hudmon, Jennifer & FLEX (] @ @ S B
ucation
Career and Technical . . —
Educat STPSB_IBCA A_WORD_Spring 217 2018 |Hudmon, Jennifer i & FLEX @& EE| f H
ucation
Career and Technical . . —
- STPSB_IBCA B_PPT Spring 2047 2016 [Hudmon, Jennifer & [ Fex ® ) ¢ B
ucation
Career and Technical . —
Educat STPSB_IBCA_WORD_MASTER 2016 |Hudmon, Jennifer FLEX @ @ S B
ucation
Career and Technical STPSB_Journey to a &l . h 4 ==

Actions Steps

v' Analyze Data

v Previous year’s Needs Assessment Results

v IBC Completion Rates

v Developed Comprehensive Stakeholder Communication

Plan.

v" School’s revised 2016-2017 Program of Study

v Stakeholder Diploma Presentation
v' Communications Department

v Implement Teacher professional Development Plan

v’ 15t Future Focus Camp Cohort

v' Super Summer Institute
v' Course Development

v' Journey To Career Course Re-design

v" Online Virtual CTE Course development
v Development of additional Counselor and Teacher Tools

v NEPRIS
v’ STPPS “Scheduler”
v' Complete Annual Needs Assessment

INTHE "y g
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2016-2017

54 13E YOUR ARROW KEYS TO NAVIGATE THE DROP DOWN MENU***

Course Name:

Course Nzme

Pathways that use this course;

Course Name:

CaurzeName

Pathways that use this course:

Actions Steps

v' Analyze Data

v Previous year’s Needs Assessment Results

v IBC Completion Rates
Developed Comprehensive Stakeholder Communication
Plan.

v" School’s revised 2016-2017 Program of Study

v Stakeholder Diploma Presentation

v' Communications Department
Implement Teacher professional Development Plan

v 18t Future Focus Camp Cohort

v' Super Summer Institute
Course Development

v Journey To Career Course Re-design

v" Online Virtual CTE Course development
Development of additional Counselor and Teacher
Tools

v NEPRIS

v STPPS “Scheduler” A
Complete Annual Needs Assessment Y Y/

“ FUTURE




Jump Start Implementation Timeline

Action Steps

Analyze Data
v Previous year's Needs Assessment Results
v IBC Completion Rates

Developed Comprehensive Stakeholder

Communication Plan.
v" School’s revised 2017-2018 Program of Study
v" Channel 13 and JSVN videos

Implement Teacher professional Development Plan
v’ 1st Future Focus Camp Cohort

. v' Super Summer Institute

‘e’ v' STPPS Summer Institute

Course Development
FU | | Im p | em entati on v Online Virtual CTE Course development

v" Virtual Internship
_ _ _ Development of additional Counselor and Teacher
New graduation requirements in effect Tools
v" NEPRIS
Complete Annual Needs Assessment

= FUTURE



2017-2018

High Demand Career Pathways

All Other Career Pathways

St, Tammany . » Z
)
(LEA 052) PP : 45| 8 | 8 x 25z 2 g
s ] ] 7 |8%| 2 |5% p |E= g T = | 3
@ - E U T A S |a 3 3 = P 7 3 . - T
E = 7 E |22 C by £ g 82|85 o m = 8
] = ] = ﬂ LY = n = E =y f g
- ﬂ b E ) =2 = a' L3 = 7] -3 &= b E W
SR SRR RN E |
. A @ gz : g7
o = =
Covington High Schoal 4 v v v v v v v
Fantainebleau HighSchoal 4 oY v | v v | v v | ¥
Lakeshare High Schal v 4 v v v v v v v
Mandeville High School VN A A v v oY
Northshore High Schoal 4 4 v ¥ v v v v
Pear| River HighSchoal 4 v v v v v v
Salmen HighSchool v Vv v ¥ v v v
Slidell High School v v |V v | A v A N A
District Totals | 6 7 8 8 5 2 6 7 8 8 2 |1 1
DistrictPercentages | 75% | 87.5% | 100% | 100% | 62.5% | 25% 5% | 87.5% 100% | 100% | % |125% | 125%
Footnote 1: Students with Disabilities All pathways can be customized to enable students with IEPs to attaina Jump Start Career Diploma
Footnote 2: Construction crafts supported Carpenter, Certified Mechanical Drafter, Welder, Workplace Safety
Footnote 3: Early Childhood Pathwaynot yet available; targetedintroduction of the Early Childhood Pathway: January 2017

ONTHE

FUTURE



Jump Start Implementation Timeline

Continued Strategic Planning

Actions Steps

v Continued data analysis

v Increase communication with
stakeholders

v" Utilization of Counselor Tools

v Implement Professional Development
Plan

v Implement annual needs assessment

z(a
<.
®

Areas of identified growth:
v Technology Pathways
v Design of Virtual Workplace experiences




Continued Strategic Planning

Gather Data

Implement

Blan Analyze Data

Develop
Strategic Plan




\ F ‘
1\(\a(\\o(oﬂ = FUTURE

Melissa.Strata-Burger@stpsb.org
StaceyAlexius@stpsh.org
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