Zoom Meeting Preparation

® Please make sure your phone or computer is muted to minimize background noise.
o To do this, hover over the bottom left-hand side of your screen and click “Mute.”

® Please make sure you have turned off your camera to save bandwidth and prevent any connectivity
issues.

o To do this, hover over the bottom left-hand side of your screen and click “Stop Video.”

® Please submit questions during the presentation in the “Chat” function located on the bottom of your
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G } Objectives 2 s
Today’s Student Well-Being monthly call will:

* Review the 2020-2021 Super App focus for Urgent Intervention Required for
Discipline (UIR-D) schools; and

* Provide UIR-D schools the opportunity to engage a Student Well-Being vendor
regarding accessing Cultural Competence training.

Louistana Believes Please contact studentwellbeing@la.gov with questions. :
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IV.

Llouisiana Believes

Agenda

Student Well-Being (SWB) Theory of Action
2020-2021 Super App and UIR-D Schools

Student Well-Being Vendor: The Best Man
Company, LLC

Questions and Answers

Suggested participants for this call:

Please contact

UIR-D School Leadership Team
Members

Supervisor of Elementary/Middle/High
Schools

Supervisor of Student
Services/Programs/Life

Supervisor of Child Welfare and
Attendance (CWA)

Supervisor of Pupil Appraisal
Supervisor of School Improvement

with questions.


mailto:studentengagement@la.gov

Student Well-Being (SWB)




Vision and Theory of Action

Vision: Students engage in a safe, supportive and equitable learning environment that
promotes positive relationships and develops the social-emotional skills and agency that
leads to personal and academic success.

Theory of Action: To achieve the SWB vision, school leaders, teachers and staff should:

e Prioritize positive, intentional relationships. Schools facilitate meaningful interactions
to develop sustaining, strong relationships within the classroom and throughout the
school.

e Attend to Individual Students’ Needs. Schools provide individualized supports and
services to meet the social, emotional and behavioral health of students.

e Respond to Student Behavior with Appropriate Support. Schools address policies and
practices to ensure that students receive appropriate support.

Llouistana Believes Please contact with questions.
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Cultural Competence

“It is the moral responsibility of a culturally responsive
teacher in a position of privilege to advocate for all
learners, regardless of race, gender, sexuality, class,
culture, sex, citizenship status, ability, body type, or
any other indicator that has been used to marginalize.
Providing students with the platform to showcase their

unique abilities and experiences is vital to making

. . . . ” CHRISTOPHER DIER
students visible and harrowing opportunlty gaps. 2020 LOUISIANA STATE TEACHER OF THE YEAR
- Dier, Chris. “Equity in Education.” Classroom Chronicles, — SR —
August 2019

Louisiana Believes Please contact studentwellbeing@la.gov with questions. 8
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:t 2021-2022 Super App Framework

e Indicator: Students engage in a positive, inclusive, and culturally responsive learning
environment that develops social, emotional and academic skills to cultivate personal agency

and life-long success.

e Question: Which vendor have you selected from the Student Well-Being Vendor Guide to
provide Cultural Competency training in 2021-20227
o The Best Man Company, LLC

Scholastic

o
o ThirdWay Solution (Discipline Revolution Project)
o Franklin Covey (Leader In Me)

e Funding: School systems may request up to $9,000 of competitive funding per UIR-D school.

Louisiana Believes Please contact studentwellbeing@la.gov with questions. J



https://www.louisianabelieves.com/docs/default-source/district-support/2020-2021-student-engagement-and-success-ses-vendor-guide.pdf?sfvrsn=73f6911f_47
http://bestmancompany.com/
https://www.scholastic.com/home
http://disciplinerevolutionproject.org/
https://www.leaderinme.org/
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..t The Best Man Company, LLC

The Best Man Company, LLC is a social and emotional
learning professional development company that
specializes in training resources for schools to address
student trauma, race and cultural issues, COVID-19
school re-entry trauma, foster better student—teacher
relationships and improve students’ behavior and
academic performance.

They provide onsite and virtual training, books,
executive coaching and consulting and professional
development training to K—12 school staff,
administrators, school boards, students, and parents.

National Clinical Therapist & Best Selling Author

Dr. Jesse W. Jackson III

"Don’t Kick
Them Out!"

Why Black & Latino Students
Frequently Get Suspended

d Sghool Suspensions

Llouisiana Relieves
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Master Course with
Dr. Jesse W. Jackson lII:
One of America’s Top Leadership and
Workplace Culture Advisors

°For information or to contact
Dr. Jesse W. Jackson Ill or
*The Best Man Company, LLC
*Main Office: 248-842-5041
*Toll-Free: 888-987-5093
*Website:
www.bestmancompany.com

* Email: info@bestmancompany.com

* Follow me on Twitter
@drjwjackson3rd

* Facebook: Jesse Jackson llI

Follow me on Twitter @drjwjackson3rd



Questions & Answers
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UIR-D Virtual Vendor Engagement

LDOE will host four virtual vendor engagements, from November to January, to present a SWB vendor at

each engagement.

Monthly SWB Call Dates

Student Well-Being Vendor

(3:30pm) Cultural Competence Training
Nevember9 FheBestan-Company,+HE€ EulturaliyResponsiveteadership
November 18 Scholastic

Culturally Responsive Teaching; Culturally
Responsive Leadership; and Equity

December 9

ThirdWay Solutions (Discipline Equity
Revolution Project)
January 20 Franklin Covey Unconscious Bias

Llouisiana Believes

Please contact studentwellbeing@la.gov with questions.
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